Computer Use Investigation

1. The computer use investigation was initiated by YTG two years ago without a policy in place. The binding report from mediator Vince Ready assigned both the Union and the Employer the task of jointly developing a policy on computer use, and to date this remains undone. The union was willing to do its part to develop a policy, but now a set of guidelines have been imposed without consultation with the union, and employees can be disciplined if they fail to adhere to the guidelines. The union believes the guidelines have no authority without policy or legislation in place. Where do you and your party stand on this issue?

PSAC Position: The computer use investigation was wrong in the first place; it was a severe case of overkill that resulted in needless harassment of hundreds of employees and intimidation of the rest. Considerable harm was done to the employer-employee relationship. It could all have been avoided if the employer had sat down with the union in the first place to jointly develop a new policy.  The settlement that was reached with the assistance of mediator Ready concluded that the employer and union should jointly develop a policy. The employer has rejected that approach and brought in “guidelines” that they say will be backed up with disciplinary action against union members.  The union rejects the new guidelines and despite this latest bungling on the part of the employer, remains prepared to jointly develop a policy as recommended by the mediator.

Pension funds at the College and Hospital

2. The pension funds for both the Whitehorse General Hospital and Yukon College are in dire straits because funds are insufficient to cover liabilities should the facilities close. This is causing immediate problems as well as unneeded anxiety in the workplace of these two very important institutions. What would your party do to address this situation?

PSAC Position: The problem is not caused by employees of the hospital and college and they and the public should not suffer through layoffs or other cuts in service.  The employer has a responsibility to correct the problem and the union is willing to assist in practical, responsible ways.  Unilateral action by the employer should be discouraged and a cooperative approach should be taken to find solutions.

Doctor Shortage

3. The shortage of doctors and other health care professionals in the Yukon is a serious concern to our members. Many cannot obtain a family doctor. What would you and your party do to address this problem?

PSAC Position: Health and post-secondary education cutbacks in the 1990s caused the shortage we are facing today.  Too many people cannot find a family doctor and this is unacceptable.  As the union representing many health care professionals, the PSAC is willing to work with government to identify practical ways to recruit and retain health professionals that are needed by Yukon people in every community

Lack of ethical standards

4. Many of our members are disappointed with the lack of ethical standards and lack of public consultation by YTG, which results in less democratic government. What would you and your party do to address this?

PSAC Position:  The lack of repayment of government loans by certain cabinet ministers in the Yukon is one that our members raise frequently.  It speaks to the larger question of ethics in government and our union feels there is an urgent need for higher ethical standards by all elected officials in government throughout the Yukon.  Lack of consultation is another frequently-mentioned complaint. The “we know best” attitude that has faced the union in certain issues is troublesome and counterproductive to good relations in the workplace.  Our members also see that happening far too often by all governments when it comes to a wide range of issues where the public wants to have a say.

Whistleblower Legislation

5. Whistleblower legislation was a campaign promise of the Yukon Party government that has not been delivered. In Ottawa, new whistleblower legislation is full of holes. Problems with the sponsorship scandal and other things could have been stopped earlier or avoided altogether if good whistleblower legislation was in place. What would you and your party do on this issue?

PSAC Position: The Gomery Inquiry in Ottawa and the earlier report by the Auditor General would not have happened if it had not been for a brave public servant to “blew the whistle” when they knew there was little or no protection for doing so.  The federal government has not fulfilled a promise to bring in good whistleblower legislation. Nor has the Yukon government. There is an urgent need for legislation that protects workers who want to blow the whistle on wrongdoing by government. An important element is the ability to complain to an independent third party, in confidence, who can assess in an impartial way the alleged wrongdoing.  No public servant who blows a whistle on wrongdoing should fear any reprisals or loss of employment or standing.

Occupational Health and Safety Regulations

6. The current Yukon Occupation Health and Safety Regulations have been in place since the early 80s.  New regulations were approved in 2002 by the WCB board, with support of both business and labour. Since then they have sat, unapproved, on the Minister’s desk. What will your party do to improve Yukon safety regulations and reduce workplace injuries?

PSAC Position: Our union participated in the development of the OH&S regs which had the support of both business and labour. We do not understand the delay in bringing them into effect. Worker safety is at risk and the regs must be brought in right away.  There is also an unexplained delay in the review of the Workers Compensation Act, which is also long overdue. That all-stakeholder review must get back on track right away.

 P3s

7. The purpose of government is provide the public with good quality services.  The goal of private companies is to make a profit.  In recent years, the Yukon government has gone down the road of  P3s – public-private-partnerships, which leads to the same or poorer service at a higher cost, and privatizes public services. Where do you and your party stand on P3s?

PSAC Position: Our union rejects P3s in principle because everywhere they have been tried, it has been an exercise in privatization and job cuts. The Dawson bridge is a case in point.  Construction and service contracts should be awarded after a public bid process. The Yukon government’s contract regulations have integrity but are not followed when they clearly should be.

Renewal

8. Renewal was undertaken by YTG between 2000 and 2002 without prior consultation with the union.  It caused considerable organizational upheaval as well as unnecessary stress in the workplace. The costs were massive and the end result was questionable -- a complete failure. Where do you and your party stand on activities such as Renewal??

PSAC Position: The Renewal process was unnecessary and unproductive. Any future initiatives affecting the public service should involve the unions and employees from the start. A much better product will result when those affected by the decision are involved from the beginning, and when they are treated with respect and their input is valued.

Whitehorse Correctional Centre

9. Many staff at the outdated Whitehorse Correctional Centre are being kept in auxiliary status pending the building of the new correctional centre. What will your party do to address the staffing issues and other problems caused by inadequate facilities?
PSAC Position: Clearly it is time for the Yukon government to make a decision on a new facility and commence construction. The staffing issues should be resolved quickly. Far too many employees are being denied the opportunity for permanent full-time work and benefits, and rights under the collective agreement. The WCC is not an easy workplace and the employer is making things more difficult, not better, by the continued lack of respect for its workers at WCC.
